
BUSN 210 Legal Environment of Business Screening Tool 

for Prior Learning Credit 

Course Description: This course provides students with fundamental knowledge concerning a 

series of critical legal and regulatory issues that affect business. The following areas of law will 

be the major focus of the course: governmental regulation of business, securities law, contract 

law, common law, international law, consumer protection law, employment law, and 

environmental law. Within the framework of professionalism, ethical decision-making, 

technology, and responsibility; students will discuss the global, economic, social and political 

environments impacting business. 

Purpose of this document: BUSN 210 Legal Environment of Business has six learning outcomes. 

Evidence of achieving these learning outcomes is required for prior learning credit to be 

considered for this course.  For each learning outcome (listed below), we have provided an 

example of qualifying experience.  This experience, or comparable experience, should be used 

as a guide when deciding whether to continue with the next step in this application process for 

prior learning credit.  You may also request to meet with a faculty member in this area for more 

information. 

**Demonstrated work experience is most often commensurate with 1500 work hours or 1-year 

work experience. 

•  Examine the sources of law in the United States. 

o  Demonstrated work experience in applying or researching judicial decisions or 

case law. 

•  Compare and contrast ethical considerations with legal requirements.  

o Demonstrated work experience applying formalism and consequentialism ethical 

standards into legal contracts or outcomes. 

• Discuss key issues in Tort Law.  

o Demonstrated work experience in handling, assisting, or litigating legal cases 

involving trespassing, invasion of privacy, assault/battery, defamation, negligence 

or other tort law. 

• Apply the principles of contract law.   

o Demonstrated work experience in contract writing or contract enforcement. 

•  Compare legal issues relating to Consumer Protection.  



o Demonstrated work experience working with legal issues concerning consumer 

protectionism such as privacy protections, equal credit opportunity, fair credit 

reporting, bankruptcy. 

• Discuss compliance requirements in Employment Law.   

o Demonstrated work experience in applying or enforcing employment laws such 

as FMLA, OSHA, worker's compensation. 

 

 

 


